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Collaboration 
Collaboration is learning together to 
collectively and individually share 
responsibility for achieving common 
goals. 

As teachers we: 
• Guide students through a process 

to establish protocols 
• Develop students’ capacity to 

collaborate   through explicitly 
using skills and processes that 
emphasise inclusivity, ethical 
behaviour and social responsibility 

• Articulate the need to establish 
common goals 

• Structure learning activities for 
collaboration 

• Optimise dynamic learning spaces 
to promote collaboration 

• Use team teaching opportunities 
to model effective collaboration 

 

As students we:  
• Establish and comply with protocols 
• Use tools and processes to enhance 

collaboration and help to achieve 
individual and shared goals 

• Are inclusive and display ethical 
behaviour and social responsibility 
in our interactions with others 

• Negotiate with others to set 
common goals 

• Actively engage in, monitor and take 
responsibility for collaborative 
learning 

• Choose appropriate learning spaces 
to improve collaboration  

• Learn together to deepen our 
understanding 

Community of Learners 
Community of Learners includes staff, 
students and families. The community 
endorses the school's vision for learning 
and values of achievement, respect, 
creativity and responsibility. 

As teachers we: 
• Develop and model positive and 

respectful relationships  
• Provide opportunities to 

encourage independent learning 
• Create and maintain a supportive 

learning environment 
• Uphold roles and responsibilities 
• Celebrate learning achievements 

with the community 
• Empower students to become 

leaders 

As students we:  
• Respect and support all members of 

the CHS community 
• Seek opportunities for independent 

learning 
• Contribute to an inclusive and 

accepting learning environment 
• Become active and responsible 

members of the CHS community 
• Share learning achievements with 

the community 
• Seek opportunities to exercise and 

model leadership 

Deep Learning 
Deep Learning occurs when the learner 
focuses on the ‘how’ and ‘why’ as well as 
the ‘what’.  This new understanding excites, 
engages and inspires the learner as they 
grow intellectually and emotionally. 

As teachers we: 
• Provide scaffolds for critical 

thinking, inquiry and problem 
solving 

• Encourage curiosity 
• Design learning experiences for 

creativity, generation of ideas and 
possibilities 

• Promote learning opportunities that 
are personally significant to 
students  

• Value reflection on the Learning 
Dispositions and create 
opportunities for this 

• Encourage students to use feedback 
as a way of moving forward and see 
mistakes as opportunities 

• Model lifelong learning 

As students we: 
• Think critically, inquire and 

problem solve 
• Are curious 
• Transfer skills to different 

contexts 
• Share what we have learned 

with others 
• Make personal connections to 

learning 
• Reflect on the use of the 

Learning Dispositions 
• Persist when learning is 

challenging 
• Seek feedback from multiple 

people to help move our 
learning forward 

• Try different approaches to 
learning and adapt to different 
circumstances 

 



 
 
 
 

Differentiation 
Differentiation is deliberate planning for 
inclusive learning that allows each student 
to demonstrate growth.  It is informed by a 
teacher’s knowledge of their students’ 
varying abilities, learning styles, interests 
and readiness for learning. 

As teachers we: 
• Know our students  
• Use student data to design learning 

experiences at appropriate levels 
• Teach essential skills at multiple 

levels 
• Incorporate flexible groupings  
• Negotiate learning activities and 

outcomes  
• Design for different learning 

products/outcomes 
• Ensure students own their learning 

goals  
• Enable students to progress at their 

own level and pace 

As students we: 
• Develop and monitor 

challenging learning goals 
based on feedback 

• Understand that everyone 
learns differently  

• Respect others’ learning needs 
• Support one another to learn 
• Value growth as well as 

achievement 
Explore new ways of learning 

Monitoring Growth 
Monitoring growth is the process through 
which teachers and students use a range of 
strategies and tools to monitor progress, 
develop learning goals and provide 
feedback for learning improvement. 

As teachers we:  
• Use a range of data to better 

understand our learners 
• Investigate and connect prior 

knowledge to new knowledge 
• Monitor learning growth, provide 

feedback and implement strategies 
to improve student learning 

• Support students to use their 
learning portfolios to reflect on 
their learning and celebrate growth 

• Promote a growth mindset through 
the use of the Learning Dispositions 

 

As students we:  
• Use learning data to reflect on 

ourselves as learners 
• Activate prior knowledge to 

connect to new knowledge 
• Reflect and act on feedback 
• Use learning portfolios to 

regularly set goals, monitor 
learning growth and 
achievement to better 
understand ourselves as 
learners 

• Understand that ability is not 
fixed and see challenge as a 
way of moving our learning 
forward 

Negotiation 
Negotiation is a process to develop shared 
agreement and understanding between 
teachers and learners about what is 
learned, how it will be learned and how 
learning outcomes will be demonstrated.  
Negotiation enables students to take 
ownership of their learning. 

As teachers we: 
• Develop and follow protocols and 

expectations for negotiation with 
students 

• Explicitly teach students to seek 
information, clarify instructions and 
expectations and consider their own 
learning needs 

• Develop activities for students to 
have a shared understanding of 
intended learning outcomes  

• Are flexible and open-minded 
 

As students we: 
• Develop and follow protocols 

and expectations for 
negotiation with teachers 

• Practice seeking information 
and clarifying instructions and 
expectations 

• Know ourselves as learners 
and use this to articulate our 
learning needs 

• Are flexible and open-minded 

 


